TheSchoolBus

Menopause risk assessment

Important note: This risk assessment identifies typical examples and controls to illustrate how schools may manage certain risks. These can be
used as a guide to think about hazards in your school and the steps needed to manage those risks. In order to be compliant with the law and
protect your community, you must consider the specific hazards and controls your school needs and must not use this template without assessing

your school’s risks.

Name of school

Assessment conducted by: Job title: Covered by this assessment:

Date of assessment: Review interval: Date of next review:

Likelihood of occurrence

Risk rating
Probable Possible Remote
Major: Causes major physical injury, harm or ill health. High (H) H Medium (M)
Likely impact | Severe: Causes physical injury or illness requiring first aid. H M Low (L)
Minor: Causes physical or emotional discomfort. M L L
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Risk
rating

Who may
Hazard o]}

harmed L/M/H

Insufficient
awareness of
menopause

Staff,
visitors

=<

Existing controls

Staff members are given access to
information on menopause.

The school has a Menopause Policy in
place that is reviewed and updated
regularly.

Relevant staff and management receive
CPD and training on the menopause and
symptoms.

The school has due regard to, and meets
its duties outlined in, legislation and
statutory guidance, including, but not
limited to:

- Equality Act 2010

- Department of Health and Social Care
(2024) ‘Women's Health Strategy for
England’

The school and all relevant staff
members have due regard to the
following policies and procedures:

- Menopause Policy

-  Work-related
assessment

stress risk

- Health and Safety Policy

- Staff
Policy
- Workload Impact Assessment

Attendance and Absence

Further action required

e [Outline what additional steps
are required in line with an
assessment of your school’s
specific circumstances to
eliminate the hazard or
control the risk.]

Assigned to

<)
o

manager

Completed

Signature
Date
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Who may| Risk
Hazard be rating Existing controls Further action required Assigned to Completed

harmed L/M/H

o Staff can report sickness or absence due
to menopausal symptoms to a female

Sickness S manager or other point of contact.
. ta °
reporting e There is an effective return to work

process in place for staff who have had
time off due to sickness.

e There is access to sanitary products in

bathrooms.
Insufficient Staff, ¢ Cold drinking water is always available.
A .. L
facilities visitors e Washing and changing facilities are

accessible at all times.

e There is access to a rest room.

o The workspaces are well-ventilated.

e Fans can be accessed readily and

without request.
Uncomfortable

work Staff, o Staff are permitted to bring a change of |
visitors work appropriate clothes that feel cooler
ST PE LI and more comfortable for them when
needed.

e A maximum and minimum work
temperature implemented.

e There are appropriate mechanisms and
Stress Staff services in place for staff members who | e
are experiences periods of stress.
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Who may | Risk

Hazard be rating Existing controls Further action required Assigned to Completed
harmed L/M/H

o Staff are available to help meet strenuous
work demands by offering flexible
working opportunities.

e There are opportunities to switch to less
demanding duties.

e The employee is made aware of other
support in the workplace that can help,
such as a menopause café or counselling
services.

e A work-related stress risk assessment is
carried out.

o Staff will be assured all conversations
relating to health concerns and
menopausal symptoms will be kept
confidential.

e A humidifier is available.

e The workstation set-up is reviewed and
assessed against workplace standards.

¢ Rooms are well-ventilated with windows
that open fully.

Uncomfortable| Staff, e Comfortable seating is provided to limit
workspace visitors the risk of fatigue.

e There is access to natural light.

e Remote working is offered to staff as a
preferred alternative if possible.

o Physically restrictive workspace is
minimised as much as possible.
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Who may | Risk

Hazard be rating Existing controls Further action required Assigned to Completed
harmed L/M/H

e There are opportunities to work in a quiet
workspace that is free from distractions.

e Staff members are allowed time to take
breaks and to take any medication.

o The staff member is made aware of who
to contact should they wish to raise
concerns or request adjustments to their
working environment.

e There are options for one on one
meetings with line managers to express
concerns or requirements.

e There is a clear process for requesting
reasonable adjustments to the working
environment.
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